TUKWAHONE NEWSLETTER

Burns, Oregon ’ Marcy 2, 2020

Community News:

March 5, 2020—Elders breakfast at 8:30 a.m. @
Burns Paiute Tribe the Gathering Center.

March 6, 2020—Gun safety Class at 8:00 a.m.
March 10, 2020—Language night at 5:30 p.m.
Burns, OR 97720 Emgloxment:

100 Pasigo St.

Celebration for our 8t

R Legacy Construction, a local construction company, is Anniversary of Tu-Wa-

looking to hire help. R Legacy Construction is currently .. .
working on Tukwahone Culture & Heritage Center and has | Kii Nobi on March 2,

541.573.8016

TRIBAL COUNCIL CONTACT:

completed other Tribal projects — if you know of anyone 2020 at the Tu Kwa
. G~ who wants to get into the construction trade contact Danny Nobi 4:00 p.m.
Chairman - Cecil Dick Raif @ 619-866-1416 or emil @ P

541.589-.5264

Burns Tribal Chief of Police Tag&% M i—é‘ ‘%""a V] @ Mﬁ @6 Advoc(ﬁ+6

Alan Johnson—541.589.1030 K‘lc‘ E E

Family & Children Services. / ICWA

dady Meireasilaitvsion The Wadatika Newme Yaduan Language & Traditional

Bomestic Violence [ Assaults Culture Program is looking for moms, dads, aunts,
Teresa Cowing, 541.573.8053 uncles, and other adults who are willing to commit +o
541.413.0216

taking time to learn and improve their tribal language
skills for speaking at home, with family/friends, and in
OUr community.

Police After hours:

Call Harney County
Non — emergency 541.573.6028

Emergency call—911

e o

- y Social Hall - Divmer Provided

If you are interested, come +o the meeting & share
your thoughts & ideas. We are all here +o support one
another i saving our Wadatika neme yadua

Sponsored by the Culture & Heritage Dept. with support from:

The Potlatch Fund, the Native Arts & Cultures Foundation, and the Oregon Culture Trust



Elders Breakfast
Gathering Center
March 5th, 2020
8:30 am

N 3; onsored by : Socia

Preventlon li(ogr;"



Education / Employment Assistance
100 Pasigo Street, Burns, OR 97720 / Phone:541-573-8007

“Let us put our minds together and
see what life we can make for our
children.”

~ Sitting Bull

Contact:
Vanessa Bahe

541-573-8007

Email:

vanessa.bahe@burnspaiute-nsn.gov

Regular Office Hours:

Mon-Thu: 9 a.m. - 12:30 p.m.
and 1:00 p.m. - 3:30 p.m.

Spring Break HCSD#3:
March 23-27, 2020

March 2, 2020

Upcoming Meeting
Harney County School District #3 School Board Meeting

Date: Tuesday, March 10, 2020

Time: 7:00 PM

Location: 550 N. Court Avenue, Burns, OR 97720
Note: This meeting is open to the public.

Head Start

The Head Start of Harney County is a preschool program for three and
four year old children. Applications are available at the Education Office
and Tuwakii Nobi.

STRIVE Summer Camp
Location: Central Oregon Community College (Bend)

STRIVE is a free four day summer program for Native American high
school students. Applications are available at the Education Office.

Na-ha-shnee Summer Institute

Location: Washington State University (Spokane)

Na-ha-shnee is a free twelve-day career exposure and college preparation
experience for Native American and Alaska Native students interested in
health careers.

Application: https://spokane.wsu.edu/about/na-ha-shnee-application/
Deadline: April 15, 2020

Free Application for Federal Student Aid (FAFSA)

If you need assistance with the Free Application for Federal Student Aid
(FAFSA), please contact Vanessa Bahe, Education Coordinator, at
541-573-8007, or Scott Smyth, Tribal Attendance Pilot Project
Coordinator, at 541-589-1849.

American Indian College Fund

Apply: www.collegefund.org/scholarships

Full Circle Scholarship Open: Jan 1 to May 31

Tribal College & University (TCU) Scholarship Open: Beginning of every
spring and fall terms




After School Program @
_Tu-Wa-Kii Nobi

*Please if your child comes here we expect them to do Reading or Homework.*
»*Be Respectful ¢ follow Rules***
Dr. Seuss Birthday Week

Monday March 2nhd

3:20-4:00-SnaCk ahd Reading for 20 Min.-free time
4:00-5:00- MS/HS ShacCk and Homework
5:00-5:30- Cleah up and take kids home.

Tuesday March 3rd

3:20-4:00-SnaCk ahd Reading for 20 Min.-free time
4:00-5:00- MS/HS Shack ahd Homework
5:00-5:30- Cleah up ahd take Kids home.
Wednesday March 4th

3:20-4:00- ShaCk and Reading for 20 Mih.-free time
4:00-5:00- [,essoh #8 for Climate Change special guest Shahina will be here from
USRT- come and learn with us. She is returning to help out again.

MGS/HS we would like you to partiCipate with this project.

5:00-5:30- Cleanh up and take kids home.

Thursday March 5th

3:20-4:00-SnaCk and Reading for 20 Minh.-free time

4:00-5:00- MS/HS Shack and Homework.-Jump rope with Sara

5:00-5:30- Cleah up anhd take Kids home.

Friday March 6th

10:00-11:30—- Free Time

12:00-2:00 [Lunch for Tu-Wa-Kii Nobi kids.

1:00-3:00-Prevention/PE-Sarah at the Armory

Sededede de e dede e de e e de dedede Je e e de de e de de e e de e e e de e e I e Je e Je e e e e e e e e e e S e e de e e e e e e e ke e ek e e e e e de e e e e de e I de de de de e e de e de de
Parents come in and check onh how your child is doing with us. e would like to
hear from you and share what is coming up. we have Kids do homework first then
reading. The Kids at slater have a Reading [og for the Reading minutes. e are
doing our best to keep traCk of minutes. ThHis is a £reat incentijve to encourage
therm to read. IF you Can help them read at home and remember to [og the
minutes in. They are excited to get them signed 600-800 minutes needed to re-
cejve g water park pass for summer.

This Month we are launching off our Dr. Seuss Reading Challenge-During the
Month of March. Card is in nhewsletter or come by Tu-Wa-Kii Nobi.
Also Coming Soon the Little Tiny library at Rainbow Park.

If anyone would like to Volunteer in an activity. We would love it.. Call or stop by
the office. For volunteer form.

Remember Scott the TAPP coordinator 1s available to help with youth that need
extra help just call him to set it up. Don’t fall behind.
If any questions please call 541-573-1572

We have had 9 students
each day at Tu-Wa-Kii
Nobi -I'm short staffed and
would like to have parents
come and help with our
youth. Some kids need one
on one attention wyreading.

Tu-Wa-Kii-Nobi

After §chool Prograin- StafF
We are now under the Educa-
tion/Culture -Department
Supervisor-Diahe Teeman
5¢1-573-8096

Main Nunber 5¢2-573-1573
Elise Adams-Y§C- 541-573-1572-
Robin Hortby-TWKN assistant
Cheyenne 1st-Raised On Call
scote Smyth-T4PP Coord.
5¢41-589-1849
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Burns Paiute Community we are Challenging ALL COMMUNITY MEMBERS TO Dr. Seuss Reading
Challenge. Starting March. Turn in papers to Tu-Wa-Kii Nobi or Language House by March 31st.

Sponsored by BPT Education, TAPP, TWKN & HDH Outreach! Winners will be announced in the news-
letter. Also coming soon, Little Free Library to be put at the Rainbow Park-Thank you!!

During the month of March READ your favorite books.
Complete 5 of the activities below in a row. (> MR NE)
Bring your sheet back for a FREE sticker.

Do ALL of the activities, and we’ll add your picture to
g the READ wall of fame!
Open to all readers, birth to 102!

before.

Read to -
: , your o B
BVour Choice Read with a vt Rea‘d toa Read upside &\

3 HAT on. friend. down. §E
3 stuffed &
friend. g

Read under s":;:;:: Your Choice  R€3d0Ut  Readin g "

atable. loud! bed. [y

read to you. s/

Read a Dr. Reava bOOk Rbada b°°k Read a book B ’ ('
about that . Your Choice 5
Seuss book. . that is true. =
animals. rhymes. z
Read to Read under Read in the Read while §
a blanket bathtub . ; =
someone . ; Your Choice havinga H
small with a without snack H

' flashlight. water! B = ﬁ
Read a book %'y

Read in Read lyin ou have HEad z
Your Choice ying vy standing H
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Ha’o eh neme, hope everyone is staying warm and busy. This month

the language program will be kicking off with a few language
classes for tiibal youth and adults. First we will be teaching in
immersion type settings (all Paiute) twice a month for the youth,
different age groups. The language team is working with some of
the elders to create a curriculum for our Wadatika neme language.
These classes will take place on Friday’s, time and place will be
determined, so please keep your eyes out for further info.

We would like everyone to please come to the Adult Language
Advocate Kickoff March 9% 5:15 nm. Social Hall to leamn
more about what exciting things we have planned in language.

The Language Department has some t-shirts to give all the youth to
help our community to remember to speak to the youth in our
language when we see them & to give our youth some pride in who
they are, “¢l ‘

Come to one of the gatherings or stop by office to get youth T-shirts



Families and communily members are encowraged & welcomed at
all the Wadatika Yaduon Longuage Program events! Rides are
available to all events as well, just give us a call

The next scheduled

At the last Language Game Might we had a really fun time learning
Ne Nem (I feel) common phrases playing Paiute Jenga & Bingo.
Everyone had a great time learning & laughing around, and of
course always good food.

The next scheduled

mmunity Language Game Nights
£% &3 TS | i

£ L ]

S0, come on up and eat, visit, laugh & learn in fun environment,

B i)

*Remember to try and speak as much Wadatika yaduan ot home
with your family or even to yourself throughout the day. That is the
only way you will get used of hearing it and speaking if.



The phrases ars common ways to answar someona back when they ask you “Ha'c eh?” { How are you?)

Directions: Draw a line to correct phras

&, try to remember from language game night . PRACTICE & TALK,EVEN
TO YOURSELF,

Wadatika Yaduan Language Program {E)lif) 513 30497



The phrases are common ways 1o answer someaone bark whan they ask you “Ha’o eh?” { How are youy)

Correct phrases.. PRACTICE & TALK.EVEN TO YOURSELF.

Wadatika Yoduan Language Program



ATTENTION

The Burns Paiute Tribal Council is seeking volunteer to serve on the
Burns Paiute Paa (Water) Ad Hoc Committee (additional infor-
mation attached). If you are engaged in tribal water issues in any
capacity or just interested in being a part of our conversations
about how best to protect the tribal interests of our sacred Water,
please submit your letter of interest by main to : BPTTribalcoun-
cil@burnspaiute.onmicrosoft.com, hand deliver to the Tribal Coun-
cil mailbox at Burns Paiute Administration Office, or use standard
US Postal service to mail your letter of interest to: Burns Paiute
Tribal Council, 100 Pasigo St., Burns, Or 97720. Thank you for
considering volunteering your time to help work together to fulfill
our responsibility of protecting Paa.



January 10, 2020

Paa (Water) Ad Hoc Committee Project
Burns Paiute Tribal Council

Project background and description that includes:

Paa (Water) is culturally sacred to our Wadatika Neme (Burns Paiute) people. In our tradtional
teaching and understanding, Paa has personhood, its own rights and agency. Our Northern
Paiute people have held a reciprocal relationship with Paa since time immemorial, and we are
taught we have a responsibility to protect and speak for Paa and all the other indigenous plants,
animals, and beings in our homelands. Because of our specific post-contact tribal history, our
tribal people were forceable removed from Oregon in 1879 but were released to return home
half a decade later. Because of our removal and complete loss of any communal tribal land for a
time, we struggled for survival into the 20" century. Our desperate situation led to our
disenfranchisement and exclusion from the discussions of the treatment and management of
Paa in our traditional lands. Over the course of the last century, our tribal people have worked
diligently to regain voice on numerous issues affecting our homelands and Paa has beenan
import aspect of our cultural and political discussions. Currently, we have numerous Tribal
Council members, staff, and tribal community members engaged in Paa discussions in terms of
quantity, quality, access, rights, and cultural understandings.

The Goal of the Paa (Water) Ad Hoc Committee Project is to coalesce the tribal traditional,
tribal legislative, and staff technical understanding of the tribe’s interests in and responsibility
to Paa, so that we may more effectively engage in the critically important Paa discussions
happening in our traditional homelands. The work of the Ad Hoc committee and the direct
engagement of the Tribal Council on these issues will allow us to increase our capacity to
protect Paa and fulfill the tribe’s responsibilities as the Indigenous people of these lands.

Specific goals for Paa (Water) Ad Hoc Committee Project include placement of interested
individuals on the committee by the Tribal Council, and scheduling of regular meetings to
discuss Paa concerns, interests, and objectives. The Paa Ad Hoc Committee in conjunction with
the Tribal Council may produce a water survey to poll our tribal community and obtain and -
compile the views and perspectives of our tribal members. Another goal of the Ad Hoc
Committee Project is to have Tribal Council and Ad Hoc Committee members actively and
regularly participate in local @nd regional meetings in which Paa is a primary topic. While we
currently have individual staff an community that participate in such meetings, there isn't
currently a way for them to consistently and effectively share and discuss the scope and
direction of those meetings with others within our tribal organization and community.
Additionally, it is a goal to have Ad Hoc Committee members who otherwise attend water
related meeting as part of their work and/or land interests, update the Ad Hoc Committee on
recent issues and conversations to keep everyone updated on trending issues and decisions.



Cedar Bank Basket Weaving (Ylass
Friday Manek 20,2020 at 10 A4

Come join ws! T you would like o
learn bow To make cedar baskets please
dign wp at the administration building
& you have any guestions please call

Rioteny (541)575 - 5010 o
Bevenly (541)573 - S016




On Call ~ Transit Bus Operator
Burns Paiute Tribe ~ Transportation Department

Number Of Positions: (1) one

Location: Burmns, OR ~ Burns Paiute Reservation
Open: Until filled

Closes: Upon hire

Starting Date: As needed on call basis

Salary: $11.00 hour (Nonexempt) / no benefits
Supervisor: Transportation Program Manager

Job Summary: This position is responsible for the safe, reliable and efficient operation of 15-
passenger buses for the Tribally operated public transportation system. Operator will operate a
passenger bus on a regular fixed- route with assigned schedules.

Essential Functions:

Transit On-cal] Bus Operator Announcement

Readies and inspects vehicle daily basis in order to insure safe and efficient operation of
equipment.

Operates a transit vehicle providing regular fixed-route transportation services to persons
with disabilities and the general public.

Will be assigned cellular phone for routine communication with supervisor, and support
staff; to report accidents, emergencies, or other unusual situations related to equipment
and/or passengers; and eventually to operate two-way radio with the dispatch center.
Assist passengers boarding and disembarking from vehicle, and responsible for proper
securement of passengers and mobility devices.

Inspects all safety items, cleanliness and general appearance of the vehicle at least daily.
Reports any equipment defects as prescribe to immediate supervisor.

Will become familiar with the ADP Time Reporting System thru the use of the assigned

cellular telephone.
Maintains accurate logs of daily vehicle activity and various reports and submits to office

as schedule.

Promotes good passenger relations through courteous treatment of passengers and
providing information regarding system operations, such as route and schedule
information.

Maintains clean appearance of driver’s area.

Maintains continual attendance on the coach, except for scheduled breaks, to ensure the
security and safety of the coach and passengers.

Returns and secures vehicle at current parking area in accordance with established
procedures.

Ability to safely operate a transit vehicle under all conditions of weather, roadways, and
traffic while successfully dealing with passengers, route and schedule requirements.
Ability to perform multi-task functions in what can sometime be a high-stress
environment.

Ability to gain operational knowledge of the system and every vehicle assigned.
Knowledge of traffic laws and safety rules applicable to the transportation of passengers.
New traffic law against the use of cellular phones when driving.

1 07252019



Communicate effectively both orally and in writing.

Work effectively with employees at all levels of the organization, outside agencies, and
with the general public.

Must be willing to work an 8-hour shift.

Must maintain punctual and regular attendance to provide dependable service to the
public.

Ability to participate in a Tribal Operator Training Program.

Qualifications:

Applicants must be at least 21 years of age at time of application, with at least five years
of driving experience.

Valid Oregon State driver’s license at time of hire and ability to obtain a valid
Commercial Drivers License (CDL) with appropriate endorsements within one year of
hire and maintain licensing during length of employment.

Must pass background check and a pre-employment drug and alcohol test and/or the
failure to successfully pass a drug and alcohol test may result in refusal to hire.

Obtain and maintain a valid and current CPR, First Aid Card, and Blood-Pathogen card
within 6 months of hire and maintained thru-out employment.

Physical Requirements:

Physical Ability to perform essential job functions including, but not limited to, sitting
for extended periods of time, standing, walking, stooping/bending, pushing/pulling
(approximately 20 Ibs.), lifting (approximately 30 Ibs.), and climbing (stairs)

Full and complete use of all limbs to operate coach controls.

Meets all minimum requirements of CLD Physical Standards

To Apply:

¢ Complete a Tribal Employment Application, with three work-related references; return

the application and supporting documents to Human Resources Office, 100 Pasigo Street,
Bums, OR 97720.

Indian preference:

Transit On-call Bus Operator Announcement

Indian preference will be given to candidates showing proof of enrollment in a federally
recognized Tribe. In the absence of Indian applicants meeting the qualifications as listed
above, all applicants not entitled to or who fail to claim Indian Preference, will receive
consideration without regard to race, color, sex, political preferences, age, religion, or
national origin. Copy of Tribal Enrollment Card or Tribal Certified Indian Blood Form

will be acceptable.

2 07/25/2019



Community Health Nurse

Number of Positions: 1

Location: Burns, Oregon — Burns Paiute Reservation
Open: May 22,2019

Closes: - Open until filled

Starting Date: To be determined

Supervisor: Health Services Director

Salary: . DOE/Full-Time

Position Summary: Under the supervision of the Health Services Director, the
Community Health Nurse is an integral part of the Burns Paiute Tribe health progam
with primary emphasis in providing direct health care, prevention education, and
maintaining quality health standards for the tribal community. :

Duties and Responsibilities:

1. Assess patient care using reasoning and decision making skills. Communicate clealy
with patients and other health care professionals using spoken and/or written words
Provide nursing care through home visits or at the health center on a daily basis
Promote health education/prevention by presenting to individuals or groups
Coordinates patient care with other health professionals »

Analyze, interpret, and initiate patient medical data on the patient care component
encounter form . '
Provide follow up on patient treatment, recovery, and doctors orders

Coordinate activities relating to the weekly tribal health clinic

Assists the medical provider during clinic times

Maintains the tribal immunization program

- Operates the Resource Patient Management System (RPMS) to enter patient data

11. Prepares program reports and program documentation as needed or requested

12. Ability and the knowledge of the importance of maintaining strict confidentiality of

all records and information pertinent to the nature of the work. '

13. Must maintain strict confidentiality of medical information and adhere to HIPAA and

Privacy Act requirements.

14. Knowledge of community and public service providers

15. Works irregular hours when needed _

16. Able to lift and bend when caring for patients in the office or on a home visit.

17.Perform other duties as assigned

AR

—\0 ©o
S 00N o




Required Qualifications:

Must be a registered nurse with the State of Oregon and have an active, unrestricted
license at the time of hire. ‘ '
Prefer a minimum of Bachelor of Science Nursing (BSN) degree

Minimum of one year of hospital experience or equivalent

One year of generalized community health nurse experience or equivalent

Must posses a valid Oregon Driver’s License

Have basic computer skills

Desired Qualifications:

Knowledge of principles, concepts, theories, and techniques of public/community
health nursing and teaching and learning

Ability to identify, assess, analyze, and evaluate medical data and information utilizng
standard nursing principles

Ability to independently plan, coordinate, and manage work

Experience and ability to work well with diverse groups of people from varying age
groups and socioeconomic backgrounds, sometimes in stressful situations, in a mamer ‘
that displays professionalism, tact, diplomacy, and good judgment.

Successful Candidate must:

¢ Submit to and pass a urinalysis drug test.
¢ Agree to a criminal background check.
¢ Sign Confidentiality Clause,

Please submit application along with resumes and verification of Licensure to:

Burns Paiute Tribe, Human Resource Department
100 Pasigo St.
Burns, OR 97720



Tribal Council Office Assistant—Part-Time

Number of Positions: 1

Location: Burns, Oregon — Burns Paiute Reservation

Open: December 122019

Closes: Open until filled (initial application deadline Jan 28,
2020)

Starting Date: To be determined

Supervisor: Tribal Council (Secretary-Treasurer Lead Contact)

Contract: DOE/Part-time (10+ hours/week)

Position Summary: Under the supervision of the Burns Paiute Tribal Council, the Tribal
Support Staff position is an integral part of the Burns Paiute Tribal Council Meetings
with primary emphasis in recording and taking minutes in bi-weekly meetings.

Duties and Responsibilities:

1. Prepares minutes, agendas, reports, and other documents as needed or requested

2. Ability and the knowledge of the importance of maintaining strict confidentiality of
all records and information pertinent to the nature of the work.

3. Works evening hours for scheduled meetings

4. Maintain established office hours (as agreed upon with the Tribal Council upon hire)

5. Other duties as assigned by the Tribal Council (as established through Tribal Council

memorandum)

Required Qualifications:

 Have basic computer skills and be familiar with Microsoft Office
¢ Good communication and attention to detail
® Driver’s License preferred

Successful Candidate must:

¢ Submit to and pass a urinalysis drug test.
¢ Agree to a criminal background check.
¢ Sign Confidentiality Clause.

Please submit application and resume by email to:
BPTribalcouncil@burnspaiute.onmicrosoft.com

The Title of your email should state:
Tribal Council Office Assistant Application Attn: Tribal Secretary-Treasurer

Indian Preference

Indian preference will be given to candidates showing proof of enrollment in a
federally recognized tribe. In the absence of Indian applicants meeting the
qualifications as listed above, all applicants not entitled to or who fail to claim
Indian Preference, will receive consideration without regard to race, color, sex,

political preference, age, religion, or national origin.



BURNS PAIUTE TRIBE
Job Announcement

Job Title: Language Technicians (1)

Department: Culture & Heritage

Reports to: Culture & Heritage Director

FLSA Status: Full time/permanent (+ benefits after probationary period)

Opens: Feb 7, 2020

Closes Open until filled (applications received by 5pm February 21, 2020 will
receive first consideration)

Salary: $15.00 + doe

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION

Language Technicians work both independently and as part of the language teamto
coordinate Wadatika Yaduan Language Program objectives and activities.

1.

2.

0.

10.
11.

Assist Elder Language Experts in effectively completing voice recording of words
and phrases in both English and Northern Paiute.

Maintain strict confidentiality of sensitive and/or intellectual proprietary
information that may present itself during the language recording project such as
cultural site locations, family stories, etc.

Work independently and as a team member to complete short-midrange, and
long-term objectives of the language Strategic Plan, language grants, and the
language program.

Demonstrate proficiency in Northern Paiute or be willing to actively work towards
language proficiency

Maintain complete records of progress and outcomes of assigned program
objectives.

Assist with language recording efforts as assigned.

Participate in and assist with field trips and project meetings related to the
Language Project, as requested.

Participate and be engaged in the short, midrange, and long-term language team
efforts as outlined the Wadatika Neme Yaduan Language Strategic Plan, with the
Burns Paiute tribal community, Burns Paiute tribal staff, and Wadatika Neme
Yaduan language.

Work as an integral member of the Language Team to coordinate regularly
scheduled language events.

Maintain an impeccable attendance record.

Provide regular (weekly) detailed written and verbal progress updates to
Language Team and Culture & Heritage Director.

12. Available for flexible work scheduling (day, evenings, weekends, some holidays)

13.

Other duties as assigned.

Disclaimer

The above statements reflect the general duties considered necessary to describe the
principal functions of the job as identified and shall not be considered as a detailed
description of all the work requirements that may be inherent in the job. Other duties

may be assigned.

07 Feb 2020



MINIMUM QUALIFICATIONS

A. Ability to work effectively with tribal community Elders and youth (demonstrated
experience preferred).

B. Ability to work independently and as part of a team to complete assigned tasks in the
time allotted

C. Possess a working understanding of Indigenous Great Basin cultures, and the ability
to assist in the incorporation of those cultural norms into research methods and
practice.

D. High energy individual with the ability to provide assistance and support to Elder
Language Experts as they serve as expert language consultants with the Wadatika
Yaduan Language Program.

E. Experience with or ability to quickly learn effective use of digital recorders, digital
cameras, etc.).

F. Ability to communicate effectively, both orally and in writing;(understanding and/or

conversational fluency in Northern Paiute, particularly in the Wadatika dialect, preferred.

G. Willingness to actively work toward Wadatika Yaduan conversational proficiency.

H. Valid Oregon Driver’s License preferred. CDL a plus.

I. Maintain First Aid/CPR certification

Indian Preference

Indian preference will be given to candidates showing proof of enrollment in a federally
recognized tribe. In the absence of Indian applicants meeting the qualifications as listed
above, all applicants not entitled to or who fail to claim Indian Preference, will receive
consideration without regard to race, color, sex, political preference, age, religion, or
national origin.

HOW TO APPLY:
Return completed Burns Paiute Indian Tribe Application and cover letter to:

Human Resources Director
Burns Paiute Tribe

100 Pasigo Street

Burns, OR 97720

Fax: 541-573-2323
Email: beverly.beers@burnspaiute-nsn.gov

Application for employment available at 100 Pasigo Street, Burns, OR 97720 Monday -
Friday 8-5pm, or request one via email: beverly.beers@burnspaiute-nsn.gov

07 Feb 2020



Archaeologist
Burns Paiute Tribe

Number of Positions: 1 - Archaeologist .
Department: ‘ Culture & Heritage Department

Location: . Burns, Oregon ~ Burns Pajute Reservation (Duty Station)
Open: Monday, April 22,2019 .

Closes: Open Until filled

Supervisor: Culture & Heritage Department Director

Salary: Commensurate with GS |1

FLSA status: Exempt

Position Hours: 40+/hours per weel/Seasonal

PRIMARY RESPONSIBILITIES: Acts as the Principal Investigator, under the supervision o
the Director of the Culture & Heritage Department (C&HD), to provide professional and

technical assessments within the field of archaeology, either alone or with other C&HD staff b
the Burns Paiute Tribe, as well as to public and private proponents, concerning compliance wik

Acts, and other State, Federal, and Tribal laws protecting cultural resources and archaeological
properties on the Burns Paiute Reservation and aboriginal lands of the Burns Paiute Tribe,

Provide technical assistance in the identification of cultural resources, cultural resources sites, ad
Paiute Tribe, either alone or with a field crew. Perform or work

manner. Track artifacts that have to undergo laboratory analyses. Keep field equipment clean and
in working order.

ESSENTIAL DUTIES AND RESPONSIBILITIES: Under the direction of the Director, act 2
the Principal Investigator (PI) to implement cultural resources projects, alone or with C&HD
staff. Primarily, this consists of archaeological site inventories, filling out forms and field reports
and records; Work with C&HD staff to conduct research and identify inventories of areas

- important to the Burns Paiute Tribe. Inventories shall consist of: file and literature searches and
their interpretation, oral history interviews, field reconnaissance of cultural resource sites, updates
of previously recorded cultural resource sites, and the. recording of new sites and isolates.
Formulate research design and conduct or work with C&HD staff to do field testing which may
include subsurface testing, as warranted; Coordinate and lead field crews during cultural
fesources surveys or subsurface testing to carry out their work in a professional manner; that is
surveying or excavation of proscribed manner and filling out forms and keeping records. Ensure
that field crews act in a manner that is credit to the Burns Paiute Tribe at al times; Prepare and
work with C&HD staff in the preparation of reports. Ensure that forms and records are complete
and clearly written so the report writer can easily read and interpret them; Evaluate proposals for
construction activities that could include the discovery, disturbance, excavation or removal of
cultural or archaeological resources; make recommendations to the C&HD Director and project
proponents regarding these proposals; Evaluate environmental documents and survey reports
prepared by others pursuant to State and Federal Statutes to ensure that they meet Federal historic
preservation program standards and the needs of the Tribe; Monitor and/or work with C&HD
staff in the monitoring of construction contract activities relating to cultural and archaeological
resources; Support and assist the THPO in duties and functions as needed; Assist the Director in



the development of C&HD protocols and guidelines; Interact pro-actively as assigned by C4D
Director, with tribal government officials, tribal members, cultural resource professionals, and
project proponents so that project planning occurs efficiently and effectively, cultural resours
are protected, and project impacts to archaeological resources are mitigated; Oversee the storge
of and maintenance of all field equipment such as: screens, shovels, trowels, tapes, survey pis.
Ensure that the equipment is cleaned after field worl, repaired or replaced if broken, and stord
such that it is accessible to C&HD staff and others; Provide information and training to iniforn
and educate Tribal officials and others in the theory, practice, and legal foundation of cultural
resource management; Assist with budgets/excel experience preferred; Manage technical
equipment, data, and files of GIS, GPR, and all other technical equipment; Prepare GIS data
collected in the field map generation and transfer to appropriate agencies; Assist with managirg
the Review & Compliance Division of the Culture & Heritage Department as assigned; Other

duties as assigned.

QUALIFICATIONS: To perform this job successfully, an individual must be able to perfom
each essential duty satisfactorily. The requirements listed below are representative of the
knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

°  Must meet the Secretary of Interior standards for a Professional Archaeologist. Register
of Professional Archaeologist (RPA) membership preferred.

e Theoretical understanding and demonstrated experience of post-processual and/or

Indigenous and decolonized archaeology required. '

Possess knowledge of the broad field of cultural resource management as it is reflectedin

Federal and State laws, regulations, and policies; the science and practice of archaeology

generally and the Pacific Northwest and the Great Basin. Experience in tribal cultural

resource management preferred.

Ability to apply established program standards in all areas of the Burns Paiute Tribe’s

Culture & Heritage and Resources Management Program involving archaeology;

maintain creditable working relationships with program partners.

e Ability to work nights, weekends, holidays, and extended work days as needed.

EDUCATION and EXPERIENCE: Master’s Degree in Archaeology and a minimum of 3 yeus
of related work experience including a strong background in Section 106 and the implementation

and experience of consultation with Indian Tribes or federal agencies.

LANGUAGE SKILLS: Ability to read, analyze, and interpret common scientific and technical
journals, financial reports, and legal documents. Ability to work in a Northern Paiute/Native
American community and be open to and inclusive of tribal cultural interpretations and traditions.
Ability to respond to common inquiries or complaints from customers, regulatory agencies, or
members of the tribal community. Ability to write speeches and articles for publication that
conform to prescribed style and format. Ability to effectively present information to top

management, public groups, and/or boards of directors.

MATHEMATICAL SKILLS: Ability to apply advanced mathematical concepts such as
exponents, logarithms, quadratic equations, and permutations. Ability fo apply mathematical

operations to such tasks as frequency distribution, determination of test reliability and validity,
analysis of variance, correlation techniques, sampling theory, and factor analysis.



Must submit to a pre-employment drug and alcohol testing and/or the failure to successfully pss
a drug and alcohol test may result in refusal to hire.

INDIAN PREFERENCE will be given to candidate showing proof of enrollment in 2 fedenly
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
entitled to or who fail to claim Indian Preference, will receive consideration without regards s
Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Questions may be directed to Diane .. Teeman, Culture & Heritage Department Director at -
413-1190 .

Submit application, resurne and Curriculum Vitae to:
Human Resource Department

100 Pasigo Street

Burns, OR 97720

Or fax to: 541-573-2323.
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